Regulation
of the Management Board of Hanke Tissue Sp. z o0.0.
dated 02.01.2026

regarding the implementation of a procedure for action in case of detecting child labor or the presence
of a child on the company premises

1. The Company prohibits the employment of persons under 15 years of age.
2. Key suppliers are also required not to employ children.
3. Children under 15 years of age are prohibited from being on the company premises, except in
situations where this has been pre-notified and such a visit is organized and secured.
4. Company security is responsible for not allowing children onto the company premises, except for
the situation mentioned in point 3.
5. If the presence of a child is detected, the person who noticed it is obliged to immediately report this
fact to the department manager where the child was seen.
6. Itis necessary to immediately ensure the child's safety and escort them to the security desk, where
they will await the arrival of their guardian.
7. If a guardian is not found, the police will be called, and the child will be handed over to them.
8. Upon the guardian's arrival, they will leave the company premises with the child.
9. All available information regarding the incident must be collected, including: time, place, people
involved, and circumstances.
10. If the incident involves an employee who has violated regulations, appropriate disciplinary actions
will be taken.
11. Every employee, co-worker, and business partner who has reasonable suspicion or knowledge of
child labor at a supplier is obliged to report this fact immediately.
12. Reports can be submitted:

* Directly to the immediate supervisor (if reported by an employee)

* To the HR department

* Through an anonymous reporting channel — email: sygnalista@hanketissue.pl or
sygnalista@hanketissue.com.pl;

* By mail, to the postal address of Hanke Tissue ul. Fabryczna 1, 66-470 Kostrzyn nad Odrg, with the
note: "For the personal attention of the Irregularities Coordinator."

c) The employee or other person making the report is guaranteed anonymity by the persons verifying
the information, as well as by the persons to whom they reported the abuses.

d) The Head of the HR department, based on the information received, takes actions aimed at
verifying its truthfulness.
13. Every incident should be treated seriously to protect children and ensure compliance with all
applicable labor laws.
14. The Regulation comes into force on 02.01.2026.

President of Hanke Tissue Sp. z 0.0.



